
Unit Assignment History 
Close

Assignment(s) for: Jamal Mitchell
Employee ID Number: 004819

Unit Assignment Assignment Type StartDate EndDate Name 
Change

Academy Primary 10/11/2022 2/4/2023 
Pct 5 Daywatch Primary 2/5/2023 2/25/2023 
Pct 5 Middlewatch Primary 2/26/2023 3/25/2023 
Pct 4 Middlewatch Primary 3/26/2023 5/20/2023 
FTO Program Secondary 2/5/2023 7/15/2023 
Pct 4 Daywatch Primary 5/21/2023 7/15/2023 
Pct 5 Middlewatch Primary 7/16/2023 
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4 
Minneapolis 

lye 

Human Resources 

350 S 5th St . - Room 100 

Minneapolis, MN 55415 

Ta 612.673.3000 

vnvw.minneapolismn.gov 

Employee Wage Notice 

Employee Name: lama! Mitchell Date employment began: 10/11/22 _ 

Employee ID: 004819 Legal name of employer 

City of Minneapolis 

Department/Division:Police Main office/principle place of business address: 

4100 Dupont Ave N, Minneapolis MN 55412 

lob Classification Title: Police Recruit Employer's telephone number. (612) 673-3000 

Full/Part/Int Status GS/Full-Time OPart-Time OIntermittent 

Employment status (exempt or non-exempt): 

O Employee is exempt from: minimum wage, overtime, other provisions of Minnesota Statute Chapter 177 

Basis for exemption under Minnesota Statute Chapter 177: 

El Employee is non-ecempt (entitled to overtime, minimum wage, other protections under Minn. Stat. Chapter 177) 

®Rate and Basis of Pay: $33.87 As required by the Police Officers Federation of Minneapolis collective bargaining 

agreement 

Paid by: Hour 1:87 Shift 0 Salary 0 Other Method 0 

Additional rates (if applicable) and how the rate is applied: Overtime rules and rate of pay is governed by the Police Officers 
Federation of Minneapolis collective bargaining agreement. The applicable rules are attached for your review and 
acknowledgement signature. 

Paid time off accruals: Actual accrual rates are based on full-time work of 2,080 hours per year. 

El Sidc lease El Paid vacation 0 Other paid-time off accruals 

How sick leave benefits are accrued: Number of hours 96 or days 

 

®per year 0 per month 0 per pay period El per hours worked 

How paid vacation benefits are earned: Number of hours 

®per year 0 per month 0 per pay period 0 per hours worked 

96 or days 

  

Terms of use: Accrual rate and terms of use for sick leave and paid vacation are governed by the rules of the Police Officers 

Federation of Minneapolis collective bargaining agreement The applicable rules are attached for your review and 

acknowledgement signature. 
Deductions that may be made from employee's pay: 

a Employment taxes and withholdings t Union dues 
Is Insurance premiums g Garnishments/Court Orders 

r. Retirement savings ii Amounts permitted under Minn. Stat. Section 181.79 

it Health and/or Dependent Care spending accounts i My other amount the City of Minneapolis is permitted by 

e Transportation/parking costs law to withhold from your wages 

Number of days in the pay period: 14 Regularly scheduled payday: Friday, biweekly 

Date employee will receive first payment of wages earned: 11/4/22 

In signing below, Employee acknowledges that 

a Employee has received a copy of this Employee Wage Notice; and 

x This Employee Wage Notice is not a contract of employment or promise of employment for any specific term. 

c This document does not represent your terms and conditions of employment If there is a conflict between this summary and the 

ofkial document governing your terms and conditions of employment, the latter prevails. 

Employee Signature: Print employee name: 

,. ilivirii ,.. 1,vvi es ill, r ii -Wird; :IL-- , 
, 

me 

()/ //,-/' f-
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This document contains important information about your employment agreement. Check the box at 
left to receive this information in this language. 

 

Spanish/Espanol Este documento contiene information importante sabre su empleo. Marque la casilla a la 

izquierda para recibir esta information en este idioma. 

 

Hmong/Hmoob Daim ntawv no muaj cov xov tseem ceeb hais txog thaum koj ua hauj lwm. Khij lub npauv ntawm 

sab laug yog koj xav tau coy xov tseem ceeb no txhais ua lus Hmoob. 

 

Vietnamese/Viet 

net 

Tai lieu nay chira thong tin quan trong ve viec lam cUa qui vi. Dinh dau vao 6 ben trai de nh5n 

thong tin nay bang Viet ng r. 

 

Simp.ameseril 

#41 
*S6-0.*WYAS"-Mlifil.111.'4AtibMq4RIBgilWEINi414-1,0!- 

 

Russian/pyccioar, qaHHblri gioxymeHT copeptimr eamHylo toirkipmautuo o eatuem rpotoycrpoilcree. OTMeTbTe 

ra/10, IKON KeappaT cneaa Ana nonyueHmn moil 1,11.14)0pMaL.4111111d AaHHOM rmixe. 

 

Somali/Soomaali Dukumentigan waxaa ku qoran macluumaad muhiim ah oo ku saabsan shaqadaada. Calaamadi 
sanduuqan haddii aad rabto inaad macluumaadkan ku hesho luqaddan. 

 

Laotianft.Aalano &est" 4t • •.• • . .- 
cantanwr.)21NtPalounjonuremra99.nwa9tri.w. 

naoctiorieoqcUeglucCi5ibeapinut,manil. 

 

Korean/tof 01 fiAlote it-19.4 IL t E1101111'.4 tif-L1  Si2t icjY7F it712:1-1C1 01 it.101g 01 IlYS V71= 
it4st Al2_4  ,416i OT401 1113.81•04 A5153. 

 

Tagalog/Tagalog Ang dokumentong ito ay nagtataglay ng mahalagang impormasyon tungkol sa iyong 
pagtatrabaho. Lagyan ng tsek ang kahon sa kaliwa upang matanggap ang impormasyong ito sa 
wikang ito. 

 

Oromo/Oromoo Waraqaan kun waayee hojii keetii odeeffannoo barbaachisoo ta'an qabatee jira. Saaxinnii karaa 
bitaatti argamu kana irratti mallattoo godhi yoo afaan Kanaan barreeffama argachuu barbaadde. 

 

Amharic helCr Zu .e.bo htfrunn flotarAh÷ htiLei. avGg Lie 5a), kw.), g.h.alrH• (1A-mG ntrA nna)- Trot 
÷÷C-1-9,' Wffill(n+ hi.A7. NW- fle14-4/G flf flArc. elp't ortvr PAM. f.e-C7-:: 

 

Karen/ ,. csAaSeA.17)016\ v5,...,5(4,2:1/4:44 arn1510.,=4 ,.-.):!:40:44,cnIel tSc!, 
cPx;mino.r=95cnerwic\rm;m.1:45cnir;Sa)CerFilcvvirxnolitSayr.::. 
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Minneapolis 
City of Lakes 

Employee Wage Notice Addendum 

Police Officers' Federation of Minneapolis 

Additional Rates of Pay 

  

  

    

Section 13.05 - Shift Differential 

Employees in the Department who work a scheduled shift in which a majority of the work hours fall 
between the hours of 6:00 p.m. and 6:00 a.m., shall be paid a shift differential in the amount specified in 
the attached wage schedule for all hours worked on such shifts. The dollar amount specified in the wage 
schedule shall be adjusted by the same percentage and at the same time as across the board increases in the 
base wages for the seventh step of the Police Officer wage schedule. (See wage schedule for amount) 

Section 20.01 - Overtime 
This Article is intended to define and provide the basis for the calculation of overtime pay or 
compensatory time off, as applicable. Nothing herein shall be construed as a guarantee of 
overtime work. All employees may be required to work overtime. 

,Section 20.02 - Overtime and Overtime Pay  
Subd. I. Definition of Overtime 

Overtime is defined as any hours of work which deviate from an employee's posted 
work schedule as described in Section 18.02 of this Agreement unless such deviation 
is voluntary on the part of the employee or is made necessary by required training 
activities as provided under Section 18.03, Subd. 2(a) (Temporary Change in Shifts). 

Subd 2. General Rules for Overtime Work 

(a) All overtime, with the exception of off-duty arrest and extension of duty to 

perform required job functions, must be approved prior to the employee 

working the overtime. 
(b) When an employee requests compensation for overtime worked and the 

Employer disputes whether the employee is entitle to compensation for such 

hours or to compensation for such hours at the overtime rate, the Employer 

shall notify the employee of the denial of the compensation request. The 

Employer shall not change an employee's hours in the timekeeping or payroll 

system without timely notice to the employee. 

(c) The department does not generally allow officers of a higher rank to work in 

an overtime capacity for officers of a lower rank. However, in instances where 

it becomes necessary for an officer to backfill for an officer in a lower rank 

taking compensatory time off under Section 20.02, Subd. 5, the officer of 

higher rank shall always be compensated in cash at 1.5 times the hourly rate 

for the top step of the wage schedule for the rank of the position being filled. 

Subd. 3. Overtime Compensation 

1911483



•ainpagas palsod all uo palou 

se u!gs pavanbal ag1  JOJ Sugpls 
painpagas alp morag auo Jo !appagas pawod ag1 

uo pawu jj!gs pawanbai ay; JOJ !anal Suwew umw!upu ag1 molag auo :j o Jassa! atp 
• A! 

molag pej uo!s!A!p JO vun loupald lj!gs spagoldwa all asnua lou !pm wanbai ag1 

talogo 2u!inpagos ,Cep-8z alp up.pon (q) 

gdedesed sp.11 Japun go su!gs ono ump wow pawed Hugs ag lou aagoldwa ur .!!! 
tsu!gs

ll 

 

anpnoasuoa-uou oml uelp anul iou JO ij!gs pnj al5u!s e Joj s! panbai alp 

VAT pawanbai ag1 Jo!Jd situp (L) uanas 
aagoldun aqi 

weal w atup glowsuadwoo asn waw! alp Jo aapou uan!B seg  

:suompuoa 3u!molloj alp Japun aagoldwa ue pawelg ag pegs (q) qdr.12-wedgns 

s!gi Japun wanbar e '(p) gde.deJedgns u! pap!noid se idaaxg •aumpvag Sullnpayas iag'v 

'WAN 

2uweis umw!u!w s,waupedaa ag1 Artopg !pi of uo!syqp JO win Ioupald 101S siaagoldwa 

ag1 asnea pinom isanbal vans 2uplreig Jaglawn praai inogi!nn (s)awp pawanbai ag1 

uo ij!gs IInJ ejo swatuaiou► u!jjo amp glowsuadwoo pawEJS ag ilegsgo sgep Supsanbai 

Joj auqpeap aip of Jo!Jd 3e awp giowsuadwoo asn of wow! ag1 jo aapou sait!S ogm 

aagoldwa ue `molag '(p) gdeaniedgns u! pap!nold se Idaarg •augpvaa 2ullnpars oi Jaw 

a lesu w7177-----71-631P1 'c 

luopewdas of Jo!Jd glaw!paunu! waga 31EJ 21p) am! glinog wauna 

Jag/spy w smog vans Joj aagoidwa gip Su!ged gg lueg alup giowsuadwoa aipua s,aagoiclum atp 

Jo lie awpwb!! pegs Jagoichug ag1 `231/U2S woij sawndas 2agoldiva ur uagm luopowold alp oi 

Jo!id glaw!paww! wajja ay;) awl glinog waunaJagisig w smog vans aagoldwa 341 Su!ged 

dq lueg auip giowsuadtuoa aJpua spagoldwa all Jo uoplod due JO UV awp!nbll dew `uopaws!p 

alos u! `Jagoicug ag1 `anoge JO weuawa!! Jo luel alp 01 palowald s! aagoickua ue uagm 

OW!! mowsuadwoD pawinwnoov Jo watuged pqns 

lIJOA1 OUI!InA0 JOJ awl) iCJOWSUOCIWO3 IRUOMppE 2Ap33.1 wanbai 

gimp JO lue12 01 Jagwqm appap o1 uopaios!p all aim !legs Jagoldwg aqi 'smog 

(05) go uelp 0.10UI S! Num' awp gmesuadwoo s,a2goldwa aqui •uogaiosla Jadoidiug 

•paliom ampano  Jo Jnog 110C3 JOJ pannoe ag Hugs au!) S.Jowsuaduma 

Jo smog (va) jpg-auo Hue auo giowsuoduioa swap aagoldwa alp g •!! 

.21eJ gimog Jeln221 s,a2goldwa ay1 sawp (yd)geg-auo pus auo Jo aleJ all 

30 atuplano yaps Joj pawsuadwoo ag Hugs aqs/ag `gsea swap aagoidun atp g 

:go awl! itiowsuadtuoa 

JO WV pawsuadwoa ag 0110010 /few aagoldula ay1 goignet Joj aw!pano Dpom aagoldwa us uagm 

-ssa! JO SHIN (OD KIEJ S! lueq ow!) itiolusuadwo3 s,aagoldwa 

all awu due w awpJano loj wauded gm Jo na!! u!go 2wp giolesuadwoo an!apai of 10212 

01 papiwa ag Hugs aagoldwa us `alapiy s!q1 u! pawaxls as!hualpo se Kiang •uopaiasya aarfoichay 

(q) 

(u) 

(o) 

1911484



Even if the conditions in subparagraphs i. through iii. are satisfied, approval of a 
compensatory time off request is not required if scheduled staffing is below 
minimum staffing because of absences caused by the use of compensatory time 
or Federation time. 

(c) Supervisor Discretion. The Employer retains the sole discretion to grant or deny 
requests to take compensatory time off when the request is made: 

• after the employee has already been granted two requests made after the posting 
of the 28-day schedule but 7 days in advance; or 

• on less than 7 days' advance notice; or 
• for less than a full shift off; or 
• when the request would reduce staffing below the levels referenced in 

paragraph (b). 

However, it is the policy of the Employer to accommodate requests for 
compensatory time off when granting such request would not cause the employee's shift, 
precinct, unit or division to fall below the Department's consistently applied minimum 
staffing levels. 

(d) Exception. An advance request for compensatory time off may be denied for 
days on which days off and vacations have been cancelled for all of the 
personnel in the employee's shift, precinct, unit or division. 

Section 20.03 - Special Overtime Practices 

Subd. I. Filling Shifts For Employees Usina Compensatory Time. 
Overtime worked by an employee to backfill for another employee who is using compensatory 
time off shall always be compensated in cash. 

Subd. 2. Call-Back Minimum  
Employees called to work during scheduled off-duty hours shall be compensated at the rate of 
one and one-half (P/2) hours for each hour worked with a minimum of four (4) hours' earned for 
each such call to work. The minimum of four (4) hours shall not apply when such a call to work 
is an extension of or early report to a scheduled shift. This provision shall not apply to situations 
arising out of Section 18.03, Temporary Change in Shifts. 

Subd. 3. Standby 

Employees properly authorized and required by Department rules to standby for duty shall be 
compensated at the rate of one (1) times the regular hourly rate, except as specified in Subd. 4 or the 
attached Memorandum of Agreement regarding standby status for specialized investigators. Time shall be 
calculated to the nearest one-half(V2) hour. If standby status is canceled prior to 6:00 p.m. on the day 
preceding the scheduled standby status, the Department shall not be obligated to compensate an employee 
for standby status. If standby status is canceled after 6:00 p.m. on the day preceding the scheduled 
standby status, but before 9:00 a.m. on the day of the scheduled standby status, the Department shall be 
required to compensate the employee for one (I) hour of standby. If standby status is canceled after 9:00 
a.m. on the day of the scheduled standby status, the Department shall be required 
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to compensate the employee for the greater of two (2) hours of standby; or the compensation 
specified under this Subd. 3 for time actually served on standby status. 

The City shall have three business days to approve or deny the Officer's request for compensation. 
If not denied within three business days of an Officer's request for any court related compensation, 
such compensation shall be deemed approved. 

Subd. 4. Court. Court Standby. OPCR and Preparation  

a. Court and OPCR. Employees will be compensated for all time required in court or 
proceedings of the Civilian Review Authority, including time required in standby 
status in anticipation of such appearances when: 

i. The court case is within the scope of the employee's employment and the 
employee is under subpoena or trial notice for the appearance, a copy of which 
has been provided to the Department; or 

ii. The employee's appearance is required by the OPCR. 

Such compensation shall be at the overtime rate for hours that occur outside the employee's posted 
work schedule. The form of compensation for hours compensable at the overtime rate shall 
governed by Section 20.02, Subd. 3. 

b. Consultation with Attorneys. An employee will be permitted necessary time in 
consultation with attorneys while on-duty, provided the case is within the scope 
of the employee's employment and, prior approval of such on-duty consultation is 
received from the employee's immediate supervisor. Employees shall be 
compensated for all off- duty time spent in consultation with attorneys where: 

i. The City (i.e., the Minneapolis City Attorney, an involved county attorney and/or 
federal authority) requires the employee's attendance at such meeting, and 

ii. n. The consultation cannot reasonable be rescheduled to the involved employee's 
normal on-duty hours, and 

i. The same scope of employment and prior approval criteria outlined in 
Paragraph b., above, are satisfied. 

Subd. 5. Employees Serving in Other Agencies by Contract  

The City may enter into an agreement with other law enforcement agencies or other governmental 

agencies, for the purpose of authorizing employees covered under this Agreement to provide 

services at the direction of such other agency. An employee who participates in such a program 

remains an employee of the City. Therefore, such an employee is subject to the rules and regulations 

of the Department and is entitled to the rights and benefits of this Agreement; except as follows: 

a. such assignment shall be considered "voluntary" so that the scheduling and shift 

change provisions of Sections 18.02 and 18.03 shall not apply; and 

b. the employee shall obtain prior approval of his/her supervisor in the Minneapolis 

Police Department before working overtime which would result in compensation to 

the employee in excess of any amount for which the agency to which he/she is 

assigned is obligated by contract to reimburse the City. 
c. All overtime earned in conjunction with such assignment shall be compensated in 
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cash. 

Subd 6 Field Trainers Officers

An employee who serves as a Field Training Officer (FTO) shall receive compensation for the 

duties associated with the FTO assignment, in addition to the employee's regular compensation 

for the hours actually worked, for each work day or part thereof in which he/she/she acts as an 

FTO with the responsibilities for reporting on the performance of the trainee. The employee may 

elect to be compensated for each FTO day by either: one and one-quarter (11/ 4) hours of 

compensatory time; or two hours cash compensation at his/her regular hourly rate. Such election 

shall be made at the beginning of the FTO program, or as soon thereafter as is practical, and shall 

be irrevocable for the duration of the FTO program for that class of recruits. The Department 

will attempt to staff its FTO program with volunteers, but reserves the right to reject a volunteer 

who it determines is not appropriate to serve as an FTO and to assign employees to FTO duties 

if the needs of the Department cannot be fully staffed by volunteers. The Department will use 
wits 

best efforts to reasonably limit the number of consecutive months during which it will 

involuntarily assign an employee to FTO duties. 

aubsi.a2VYALC1191iSiag 
Participation in the Department's Buy-Back  is  voluntary. 

An employee who works buy 

back shall be paid cash compensation for all hours worked therein at one and one-half (I 'A) times 

the employee's regular hourly rate or, if working under the contract between Hennepin County 

and the Department for the detox van or a contract between the Department and an officially 

recognized community organization under the Neighborhood Revitalization Program, the rate 

specified in such contract. 

For purposes of this unique overtime practice, Buy-Back Policing shall mean community 

crime prevention, special investigative, and other law enforcement activities normally within the 

scope of the authority conferred upon the Department by the City Charter. Additional activities 

may be added only upon the express written agreement of the Parties. 

Buy-back opportunities shall be available to all employees in the ranks of Police Officer, 

Sergeant and Lieutenant on a non-discriminatory, consistent basis. Each precinct shall 

maintain a system of posting buy-back opportunities that includes a description of the 

duties and the available dates and times so that any interested and eligible employee can 

sign-up for such duties. The employer shall designate a precinct affiliation for non-

precinct employees who desire to work buy-back assignments. Buy-back assignments 

shall be available, subject to reasonable restrictions to ensure fairness to all eligible 

employees, on a "first-come, first-served" basis among the employees working at or 

affiliated with the posting precinct. If the buy-back assignments cannot be filled from 

within the precinct, the employer may fill such assignments by providing an equal 

opportunity for volunteers from outside the precinct. 

Subd. 8. Canine Maintenance Compensation 

a. Canine Maintenance Premium. As compensation for the additional canine 

maintenance duties associated with the assignment to canine officer, an employee 

who serves as a canine officer shall be paid in cash as follows with regard to the one 

hour of required canine maintenance: on a day on which a canine officer is scheduled 

to work, the one (1) hour shall be paid at straight time (one times the officer's regular 

hourly rate); and on a day that the officer is not scheduled to work, the officer shall 

be paid at the premium rate of one and one-quarter (I 'A) times the officer's regular 
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In signing below, Employee acknowledges receipt of the Additional Rates of Pay Addendum of the 

Employee Wage Notice. 

 

Jaivica JeitYc,5  /VICO /0//i/ OZ 

Print Employee Name Date Employee Signature 

hourly rate. 
b. Veterinary Care. Time spent in obtaining veterinary care for a canine shall be treated 

as hours worked. A canine officer shall use his/her best efforts to arrange for 
veterinary care during his/her scheduled duty time. However, if the time of day during 
which the officer is obtaining veterinary care departs from his/her posted work 
schedule, such departure shall be considered as a "voluntary change of shift" under 
Section 18.03, Subd. 2(b) of the Labor Agreement. 

c. Canine Squad Cars. The parties acknowledge that to facilitate transportation of a 
canine and to provide an additional benefit to canine officers for canine maintenance 
at home and during off-duty hours, canine officers shall be provided with a squad car 
that may be used to transport the officer and his/her canine between work and home. 
The Department retains the discretion to determine the type of vehicle and the 
equipment installed thereon, except that the vehicle and equipment shall be consistent 
with Department standards for use in marked patrol and 911 response. 

Subd. 9. Holidays 
When an employee works "overtime," as defined by Section 20.02, Subd. 1, on one of 

the "Major Holidays" as defined by Section 23.03, or as an extension of a shift that begins on a 
Major Holiday; the effective rate of pay for such overtime hours is 2.25 times the employee's 
normal (non- holiday) hourly rate. The employee may, subject to the provisions of Section 20.02, 
elect to receive cash or compensatory time for overtime worked on a holiday. 

Section 20.04 - No Duplication of Overtime 
Compensation shall not be paid more than once for the same hours under any provision of this 

Agreement. 
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Minneapolis 
City of Lakes 

Employee Wage Notice Addendum 
Police Officers' Federation of Minneapolis 

Accrual Rate and Terms of Use for Vacation 

  

Section 22.01 - Eli 'bill : Full-Time Em to ees Vacations with pay shall be granted to permanent employees who work one-half (V2) time or more. 
Vacation time will be determined on the basis of continuous years of service, including time in a 
classified or unclassified position immediately preceding appointment or reappointment to a classified 
position. 

Section 22.03 - Vacation Accruals and Calculation The following shall be applicable to the accrual and usage of accrued vacation benefits: a. Accruals and Maximum Accruals. Vacation benefits shall be calculated on a direct proportion basis for all hours of credited work other than overtime and without regard to the calendar year. Benefits may be cumulative up to and including four hundred (400) hours. Accrued benefits in excess of four hundred (400) hours shall not be recorded and shall be considered lost. 
b. Negative Accruals Permitted. Employees certified to permanent positions shall be allowed to accrue a negative balance in their vacation account. Such amount shall not exceed the anticipated earnings for the immediately succeeding twelve (12) month period. The anniversary date for increase in such employee's vacation allowance shall be January 1, of the year in which the employee's benefit level is changed. Employees separating from the service will be required to refund vacation used in excess of accrual at the time of separation, if any. Effective upon ratification by both parties, this provision shall be repealed and negative vacation accruals shall no longer be allowed. The Employer shall develop and implement a plan to reduce negative balances to zero with input from the Federation. 
c. Vacation Usage and Charges Against Accruals. Vacation shall begin on the first working day an employee is absent from duty. When said vacation includes a holiday, the holiday will not 

be considered as one of the vacation days. 
d. Vacation Credit Pay. All bargaining unit employees shall be entitled to elect to receive 

compensation for vacation time that will be earned in the subsequent year in accordance with 
the terms of this paragraph. Not less than thirty (30) days prior to the beginning of the payroll 
year during which the vacation subject to such election is accrued (hereafter the "Accrual 
Year"): 

i. All employees may elect to receive payment for up to forty (40) hours of vacation 
time that will be accrued during the Accrual Year. 

ii. Effective with regard to the 2017 election to receive payment for vacation to be 
accrued during 2018, and continuing thereafter; employees who accrue at least 128 
hours per year or who have at least 120 hours in their vacation account as of the time 
of the election may elect to receive payment for up to eighty (80) hours of vacation 
time that will be accrued during the Accrual Year. 

Such election, once made, shall be irrevocable. Thus, the hours elected for compensation shall not 

be eligible for use as vacation. Payment to the employee who has elected to receive payment shall 

be based on the employee's regular base rate of pay in effect on December 31 of the Accrual 
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Year. The vacation credit pay shall be paid to the employee within sixty (60) days after the end of 

the Accrual Year. Employees, at their sole option, may authorize and direct the Employer to 
deposit vacation credit pay to a deferred compensation plan administered by the Employer 
provided such option is exercised in a manner consistent with the provisions governing regular 
changes in deferred compensation payroll deductions. 

Section 22.04 - Vacation Pay Rates 
Subd. 1. Normal  
The rate of pay for vacations shall be the rate of pay employees would receive had they been working at 
the position to which they have been permanently certified, except as provided in Subd. 2, below. 

Subd. 2. Detailed Employees  
Employees on detail (working out of class) for a period of less than thirty (30) calendar days immediately 
prior to vacation will be paid upon the basis of the position to which they have been permanently 
certified. Employees on detail for more than thirty (30) calendar days immediately prior to vacation will 
be paid upon the basis of the position to which they have been detailed. 

Section 22.05 - Scbedulin2 Vacations  
Vacations are to be scheduled in advance and taken at such reasonable times as approved by the 
employee's immediate supervisor with particular regard for the needs of the Employer, the seniority of 
employee in his/her rank, and, insofar as practicable, the wishes of the employee. No vacation shall be 
assigned by the Employer or deducted from the employee's account as disciplinary action. Effective upon 
ratification of this Agreement by both parties, a vacation request may only be approved to the extent that 
the employee has sufficient time in his/her vacation account. 

In signing below, Employee acknowledges receipt of the Accrual Rate and Terms of Use for Vacation 

Addendum of the Employee Wage Notice. 

11 t/James /1114C14( l41V/22 
Employee Signature Print Employee Name Date 
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Minneapolis 
City of Lakes 

 

Employee Wage Notice Addendum 
Police Officers' Federation of Minneapolis 

Accrual Rate and Terms of Use for Sick Leave 

 

  

   

Section 27.01 - Sick Leave 
Permanent employees who regularly work Owen of absence with	 ty (20) or more hours per week shall be entitled to leaves

 pay, for actual, bona fide illness, temporary physical disability, or illness in the 
immediate family, or quarantine. Such leaves shall be granted in accordance with the provisions of thi 
Article. 

s
 

Section 27.02 - Definitions 
The term illness, where it occurs in this Article, shall include bodily disease or injury or mental ction. 
whether or not a precise diagnosis is 

available, when such disease or affliction  is, in fact, disabling. affliOther 
factors defining sick leave are as follows: 

(a) Ocular and Dental. Necessary ocular and dental care of the employee shall be recognized as a proper cause for granting sick leave. 
(b) Chernicgtm3eyndenc. Alcoholism and drug addiction shall be recognized as an illness. However, sick leave pay for treatment of such illness shall be contingent upon two conditions: 1) the employee must undergo a prescribed period of hospitalization or institutionalization, and 2) the employee, during or following the above care, must participate in a planned program of treatment and rehabilitation approved by the Employer in consultation with the Employer's health care provider. (c) Chiropractic and Podiatrist Care. Absences during which ailments were treated by chiropractors or podiatrists shall constitute sick leave. 
(d) Illness or Injury in the Immediate Family. Employees may utilize accumulated sick leave benefits for reasonable periods of time when their absence from work is made necessary by the illness or injury of their: child; step-child; spouse; registered domestic partner within the meaning of Minneapolis Code or Ordinances Chapter 142; parent; spouse's parent; sibling; grandchild; grandparent step-parent dependents other than their children and/or members of their household. The utilization of sick leave benefits under the provisions of this paragraph shall be administered under the same terms as if such benefits were utilized in connection 

with the employee's own illness or injury. Additional time off without pay, or vacation, if 
available and requested in advance, shall be granted as may reasonably be required under 
individual demonstrated circumstances. Nothing in this subdivision limits the rights of 
employees under the provisions of Section 25.02, (d), (Family and Medical Leaves) or Minn. 
Stat. §181.9413. 

Section 27.03 - Eligibility, Accrual and Calculation of Sick Leave 
If permanent employees who regularly work more than twenty (20) hours per week, are absent due to 
illness, such absences shall be charged against their accumulated accrual of sick leave. Sick leave pay 
benefits shall be accrued by eligible employees at the rate of ninety-six (96) hours per calendar year 
worked and shall be calculated on a direct proportion basis for all hours of credited work time other than 
overtime. 
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Employee Signature 

Section 27.04 - Sick Leave Bank -

 

Accrual All earned sick leave shall be credited to the employee's sick leave bank for use as needed. Ninety-six 
(96) hours of medically unverified sick leave may be allowed each calendar year. However, the Employer 
may require medical vercation in cases of suspected fraudulent sick leave claims, including where the 
employee's use of sick leave appears systematic or patterned. Five (5) or more consecutive days of sick 
leave shall require an appropriate health care provider in attendance and verification of such attendance. 
The term in attendance shall include telephonically prescribed courses of treatment by a physician which 
are confirmed by a prescription or a written statement issued by the physician. 

Section 27.10 - Notification Re aired 
Employees shall be required to notify their immediate supervisor as soon as possible of any occurrence 
within the scope of this Article which prevents work. If the Employer has provided pre-work shift contact 
arrangements, employees shall be required to provide such notification no later than one (1) hour before 
the start of the work shift. If no such arrangements have been made, employees shall be required to provide such notification as soon as possible but in no event later than one-half (A) hour after the start of 
the shift. 

In signing below, Employee acknowledges receipt of the Accrual Rate and Terms of Use for Sick Leave Addendum of the Employee Wage Notice. 

Jarrm I James PlikA f f/ JO it 22 
Print Employee Name Date 
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Minneapolis Police Department 

Candidate Information 
First Name 

Jarml
Date of Binh 

I Middle Name lost Name 

James 
Manta] llama

13.43 - Personnel Data 
ofnicity I Gender 

Social Security Number 

13.43 - Personnel Data 
Emergency Contacts 

Primary 

13.43 - Personnel Data 

Driver's License Information 

13.43 - Personnel Data 
Internal Only 

HR Approval 

Hire Date 

Date 

Badge 

FIRIS Date 

Employee ID 

Please type or print — must be legible 

The above information is necessary to expedite the hiring process in the event you are selected for a final job offer. 

By completing this form it does not promise and/or imply a final job offer. Final job offers will be made if you 
successfully pass all pre-employment exams. If you do not receive a final offer, this information will be destroyed. 

MPD HR use only 
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Minneapolis 
City of Lakes 

September 23, 2022 

Jamal Mitchell 

13.43 
Dear Jamal, 

Serving Community. 
Building Careers. 

Police Department —Amelia Huffman, Interim Chief of Police 
3505. Fifth St - Room 130 

Minneapolis, MN 55415 

Congratulations on your new position and welcome to the City of Minneapolis! I am pleased to extend a final 
job offer to you, for the position of Police Recruit with the Minneapolis Police Department. You have passed all 
of the requirements necessary for entrance into our Police Academy. 

Salary: You will begin at the Recruit Step on our salary schedule, which is $33.873 per hour. Thereafter, 
eligibility for subsequent step progression shall be as established by the Labor Agreement, assuming successful 
completion of performance requirements. 

Probation: While in the Police Academy you are on probation. Upon successful completion of the Police 
Academy, your probationary period continues for 12 months serving as a sworn Police Officer with MPD. The 
primary objectives of a probationary period are training and evaluation of your job performance. You shall 
also receive informal review and feedback of your performance. 

Vacation: Vacation time is determined on the basis of continuous years of service. You are eligible for 96 
hours of vacation your first year. Vacation leave balances can be carried over from year-to-year up to a 
maximum of 400 hours. You will be eligible to use accrued vacation after 6 months of service. 

Holidays: Full time employees receive twelve (12) paid holidays per year (New Year's Day, Martin Luther King 
Day, President's Day, Memorial Day, Juneteenth, Independence Day, Labor Day, Indigenous Peoples Day (aka 
Columbus Day), Veterans Day, Thanksgiving Day, Day after Thanksgiving, and Christmas Day.) 

Sick Leave: Full time employees earn up to 96 hours per year. Sick leave balances can be carried over from 
year-to-year. You may begin to use sick leave as you accrue sick leave. 

Union: Your job classification is represented by the Police Officers Federation. Their main number is 612-788-
8444. You can review your contract at htto://www.minneaoolismn.gov/hr/laboragreements/index.htm.

Healthcare: You will be eligible for benefits and City paid contributions towards the cost of medical, dental, 
and life insurance plans effective November 1, 2022. Please visit 
http://www.ci.minneapolis.mn.us/hr/benefits/index.htm for more detailed plan information. You may also 
contact our Benefit Division at 612-673-2282 for assistance with your benefit questions. 

Pension: Enrollment in the Public Employees Retirement Association (PERA) Coordinated Plan is automatic. 
Currently the City's contribution rate is 7.50% and the employee's rate is 6.50%. 
Revised July, 2021 
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1 row added 

1 row added or updated (shown in yellow) 

Row 172 

Created 

First Name 

Last Name 

Email 

Phone 

Phone Type 

Address 

Apt/Suite 

City 

State 

Zip Code 

Details 

10/09/23 6:21 AM 

Maureen 

Shaw 

Privacy Policy 

Minneapolis 

MN 

55408 

I am writing to send a letter of appreciation to an officer from the 5 th precinct 
badge number 4819. On September 5 2023 I had my purse stolen as my 
husband and I were walking home. It was early evening. The person that took 
my purse was masked and tore my shirt during the theft. It was a scary 
situation. The officer who responded to our call badge number 4819 could not 
have been more comforting, caring and efficient in his handling of the theft. 
He spent a long time with us always exhibiting the upmost professionalism 
and care. I felt like what happened to me was important and worthy of his 
time and expertise. The Minneapolis police department is lucky to have him 
on their force! 

Changes made by web-formPsmartsheet.com 

You are receiving this email because you are subscribed to a workflow "Notify MPD of compliment" (ID# 8648435235612548) on 
sheet Compliment Police 

Exclude your changes from all notifications Unsubscribe 

Powered by Smartsheet Inc. I Privacy Policy Report Abuse/Spam 
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Jamal J. Mitchell 

13.43 - Personnel Data 

Education Associate of Applied Sciences, Law Enforcement 

Rasmussen College, Brooklyn Park, MN 

Graduation Date - July 2021 

High School Diploma 

Wilbur Cross High School, New Haven, CT 

Graduation Date - June, 2007 

Experience Realtor 

Pearce Realty, New Haven, CT 

10/2017 - 07/2018 
Realtor 

Smart Start Realty, New Haven, CT 

12/2016 -10/2017 
Operating Room Assistant 

Yale New Haven Hospital, New Haven, CT 

04/2011 -10/2016 

Certified Nursing Assistant 

Yale New Haven Hospital, New Haven, CT 

04/2011 - 10/2017 

1911508



Patient Transporter 
Yale New Haven Hospital, New Haven, CT 

10/2010 - 03/2011 

Lead Patient Transporter 

Stamford Hospital, Stamford, CT 

06/2008 - 02/2011 

Patient Transporter 

Griffin Hospital, Derby, CT 

04/2007 - 06/2008 

Customer Service Representative 

Walmart, East Haven, CT 

01/2007 - 04/2007 

Freight Team Employee 
Kohl's, West Haven, CT 

03/2006 - 03/2007 

13.43 - Personnel Data 
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11/30/22, 9:43 AM NEOGOV Insight - Application Detail 

2022-00201 - Police Jfficer (Recruit) AMENDED 

Contact Information -- Person ID: 42822072 

Name: 

Home Phone: 
Email: 

Jamal J Mitchell Address: 

13.43 - Personnel Data 

Personal Information 

Alternate Phone: 

Driver's License: 
Can you, after employment, submit proof of 
your legal right to work in the United States? 
What is your highest level of education? 

Education 

College/University 
Rasmussen 
9/2021 - 6/2023 
Brooklyn Park, Minnesota 

College/University 
Rasmussen College/University 
7/2019 - 6/2021 
Brooklyn Park, Minnesota 

High School 
Wilbur Cross High School 
9/2002 - 11/2006 
New Haven, Connecticut 

Work Experience 

Realtor 
10/2017 - 7/2018 

Pearce Realty 
New Haven , Connecticut 55311 

Duties 
Realtor 

Reason for Leavin 
13.43 - Personnel Data 

Realtor 
1/2017 - 10/2017 

Smart Start Realty 
New Haven, Connecticut 

Duties 
Realtor 

Reason for Leaving 

13.43 - Personnel Data 

13.43 - Personnel Data 

13.43 - Personnel Data 
Associate's Degree 

Did you graduate: No 
Major/Minor: Criminal Justice 
Degree Received: Bachelor's 

Did you graduate: Yes 
Major/Minor: Applied Sciences, Law Enforcement 
Degree Received: Associate's 

Did you graduate: Yes 
Highest Level Completed: Other 
Did you receive a GED? No 
Degree Received: High School Diploma 

Hours worked per week: 20 
Monthly Salary: $0.00 
Name of Supervisor: Nanette Pastore 
May we contact this employer? 

Hours worked per week: 20 
Monthly Salary: $0.00 
May we contact this employer? 

13.43 

13.43 

Operating Room Assistant 
4/2011 - 10/2016 

Hours worked per week: 40 
Monthly Salary: $0.00 

https://secure.neogov.com/employers/app_tracking/view_resume.cfm?Print=Y&JoblD=3494278&ResumelD=173847464&GetJSUserlDFromResume=... 1/6 
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11/30/22, 9:43 AM NEOGOV Insight - Application Detail 

May we contact this employer? 13.43 
Yale New Haven Hospital 
New Haven, Connecticut 

Duties 
Operating Room Assistant. I helped with basic operating room duties, transporting patients, and I 
also served as a certified nursing assistant. 

Reason for Leavin 
13.43 - Personnel Data 

Certificates and Licenses 

13.43 - Personnel Data 

Skills 

13.43 - Personnel Data 
Additional Information 

13.43 - Personnel Data 

https://secure.neogov.com/employers/app_tracking/view_resume.cfm?Print=Y&JoblD=3494278&ResumelD=173847464&GetJSUserlDFromResume=... 2/6 
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11/30/22, 9:43 AM NEOGOV Insight - Application Detail 

13.43 - Personnel Data 

References 

13.43 - Personnel Data 

Resume 

Text Resume 
City of Minneapolis has chosen not to collect this information for this job posting. 

Attachments 

Attachment File Name File 
Type 

Created 
By 

13.43 - Personnel Data 
Agency-Wide Questions 

1. Q: Have you ever been employed by the City of Minneapolis? 

A: No -- I have never been employed by the City 

2. Q: For City of Minneapolis employees, in which department do you work? 

A: 

3. Q: For City of Minneapolis employees, please provide your job title. 

A: 

4. Q: For City of Minneapolis employees, please provide your employee ID or Badge number. 

A: 004819 

13.43 - Personnel Data 

https://secure.neogov.conn/employers/app_tracking/view_resume.cfnn?Print=Y&JoblD=34942788ResumelD=1738474648,GeLISUserlDFromResume=... 3/6 
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13.43 - Personnel Data 
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13.43 - Personnel Data 
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11/30/22, 9:43 AM NEOGOV Insight - Application Detail 

13.43 - Personnel Data 

https://secure.neogov.com/employers/app_tracking/view_resume.cfm?Print=Y&JoblD=3494278&ResumelD=173847464&GetJSUserlDFromResume=... 6/6 
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Employee Portfolio 

Minneapolis Police Department 

METR 

Employee Mitchell, Jamal (004819) 

0.00 

From 

Training Category Hours 

05/29/2014 

104 

To 

Salary Incentive 

05/29/2025 

0.00 

Training Records 

Session Title 

2024 CIT Refresh-
Group 10 
2023 Taser 7 
Annual 
Recertification - 
Middlewatch 
2023 CIT MN 
Training Program 

2023 AED Training 

2023 VALOR 
Initiative- Safer 
Together 
2023 Phase 2 In-
Service 
2023 Phase 1 In-
Service 
2023 Academy 
Procedural Justice 
2 
2022 Academy 
Procedural Justice 
Day 1 
2022 Academy 
Narcan 
2022 Academy 
ICAT 
2022 Academy 
ICAT Part 1 
2022 Academy 
Taser 

Training 
Records 

CIT 

Taser 

CIT 

Medical 

Classroo 
m 

Academy 

Academy 

Academy 

Start Date 
Attended 
07/11/2024 
12:00 PM 

09/14/2023 
12:00 PM 

08/21/2023 
08:00 AM 

07/19/2023 
05:30 PM 

06/29/2023 
08:00 AM 

05/04/2023 
04:00 PM 
03/09/2023 
04:00 PM 

01/24/2023 
08:00 AM 

12/29/2022 
08:00 AM 

12/22/2022 
12:00 AM 
12/21/2022 
08:00 AM 
12/20/2022 
08:00 AM 
12/02/2022 
08:00 AM 

End Date 
Attended 
07/11/2024 
09:00 PM 

09/14/2023 
08:00 PM 

08/25/2023 
04:00 AM 

07/19/2023 
06:30 PM 

06/29/2023 
04:00 PM 

05/05/2023 
12:00 AM 
03/10/2023 
12:00 AM 

01/24/2023 
04:00 PM 

12/29/2022 
04:00 PM 

12/22/2022 
12:00 AM 
12/21/2022 
04:00 PM 
12/20/2022 
04:00 PM 
12/02/2022 
04:00 PM 

Total Hours 

8 hours 

8 hours 

35 hours 

1 hours 

8 hours 

8 hours 

8 hours 

8 hours 

8 hours 

2 hours 

9 hours 

9 hours 

8 hours 

Grade Result 

Pass 

Pass 

Pass 

HANDS-
ON CPR 
ASSESSM 
ENT = 

Pass 

Pass 

Pass 

Salary Incentive 
Certificate 
Attached 

Completion 
Date 

Date of 
Expiration 

Status 

No N/A 

Yes N/A 

Yes N/A 

Yes N/A 

Yes N/A 

Yes N/A 

Yes N/A 

Yes N/A 

Yes N/A 

Yes N/A 

Yes N/A 

Yes N/A 

Yes N/A 

LEFTA Systems - 121228 Page 1 Of 19 

1911516



Training Records

Session Title
Training 
Records

Start Date 
Attended

End Date 
Attended

Total Hours Grade Result Salary Incentive
Certificate 
Attached

Completion 
Date

Date of 
Expiration

Status

2022-4 Academy 
Recruit CPR/AED

Medical
11/30/2022 
12:00 AM

11/30/2022 
12:00 AM

4 hours  Pass -- Yes N/A

2022 Academy 
A.B.L.E. Training 

ABLE
11/08/2022 
08:00 AM

11/08/2022 
04:00 PM

8 hours  Pass -- Yes N/A

2022 Academy 
Bloodborne 
Pathogens

Medical
10/31/2022 
12:30 PM

10/31/2022 
02:30 PM

2 hours  Pass -- Yes N/A

2022-4 Academy 
Recruit 
Curriculum 

Academy
10/11/2022 
08:00 AM

02/03/2023 
06:00 AM

 Passed
Moved to 
FTO

-- No N/A

2023 FEMA IS-
800.D: National 
Response 
Framework, An 
Introduction

ICS
09/21/2022 
12:00 AM

09/21/2022 
12:00 AM

3 hours  Pass -- Yes
09/21/2022 
12:00 AM

09/21/2025 
12:00 AM

Active

2023 FEMA IS-
200.C: Basic 
Incident 
Command System 
for Initial 
Response

ICS
09/21/2022 
12:00 AM

09/21/2022 
12:00 AM

4 hours  Pass -- Yes
09/21/2022 
12:00 AM

09/21/2025 
12:00 AM

Active

2023 FEMA IS-
700.B: An 
Introduction to 
the National 
Incident 
Management 
System

ICS
06/15/2022 
12:00 AM

06/15/2022 
12:00 AM

3 hours  30 
minutes

Pass -- Yes
06/15/2022 
12:00 AM

06/15/2025 
12:00 AM

Active

2023 FEMA ICS-
100.C: 
Introduction to 
the Incident 
Command System

ICS
06/15/2022 
12:00 AM

06/15/2022 
12:00 AM

2 hours  Pass -- Yes
06/15/2022 
12:00 AM

06/15/2025 
12:00 AM

Active

2022 Academy 
TC3 Medical 

Academy
01/10/2022 
12:00 AM

01/10/2022 
12:00 AM

4 hours  Pass -- Yes N/A

Minneapolis Police Department

Employee Portfolio

Page 2 Of 19LEFTA Systems - 121228
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x1867 Employee Portfolio c'sito rti• 

Minneapolis Police Department irA 
t /• 

METR 

Firearm Qualifications 

Session Title Training Records Start Date Attended End Date Attended 

02/05/2024 08:00 PM 

Total Hours Salary Incentive Certificate Attached Status 

2024 Handgun Annual 
Qualification- Mid Shift Only 

Range 02/05/2024 06:30 PM 1 hours 30 minutes Yes N/A 

2023 Annual Handgun 
Qualification 

Range 11/02/2023 07:30 AM 11/02/2023 09:00 AM 1 hours 30 minutes Yes N/A 

2023 Handgun Development 
Course 

Range 09/07/2023 09:00 AM 09/07/2023 05:00 PM 8 hours Yes N/A 

2024 Handgun Development-
Mid Shift 

Range No N/A 

Exam Results 

Session Title 

■ 

Training 
Records 

Date of Exam Total Hours Grade Result Salary Incentive 
Certificate 
Attached 

Completion 
Date 

Date of 
Expiration 

Status 

Issued Equipment 

13.43 - Personnel Data 

LEFTA Systems - 121228 Page 3 Of 19 
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Minneapolis Police Department 

r Employee Portfolio 
METR 

Issued Equipment 

13.43 - Personnel Data 

Videos/Resources 

Title Training Records View By Date Viewed Date 

2024 MPD Use of Force Levels 
Coursework 

In-Service 12/31/2024 12:00 AM 02/06/2024 10:21 PM 

2024 Emergency Vehicle Operations-
Module 1 

EVOC 06/28/2024 12:00 AM 

2024 Emergency Vehicle Operations-
Module 2 

EVOC 06/28/2024 12:00 AM 

2024 Emergency Vehicle Operations-
Module 3 

EVOC 06/28/2024 12:00 AM 

2024 Emergency Vehicle Operations-
Module 4 

EVOC 06/28/2024 12:00 AM 

2024 Slumper Training Video 
Traffic & Vehicular 
Stops 

06/11/2024 12:00 AM 

2024 MPD Mobile Radio Training Classroom 04/29/2024 12:00 AM 04/25/2024 07:49 PM 

2023 Legislative Update - Impacts to 
Drug Laws and Marijuana Enforcement 

Investigations 09/30/2023 12:00 AM 

2023 Supervisor Force Review Online 
Video Training 

Leadership 04/14/2023 04:00 PM 

Date of Expiration 

12/31/2024 12:00 AM 

Status 

N/A 

N/A 

N/A 

N/A 

N/A 

Active 

N/A 

N/A 

N/A 

LEFTA Systems - 121228 Page 4 Of 19 
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Minneapolis Police Department 

Employee Portfolio 

Attachments 

Category Title Description 

Exams 

Test Code Session Title Test Type Date of Test 
Remaining 
Duration 

1093 
2024 Emergency Vehicle 
Operations Course Exam (EVOC) 
- In-Service 

Online Test 

1069 
2024 MPD Use of Force Levels 
Assessment 

Online Test 
02/07/2024 
04:21 AM 

0 HH 41 MM 

1049 
2023 Drug Law Legislative 
Update Exam 

Online Test 
09/12/2023 
06:55 AM 

0 HH 55 MM 

1045 
2023 Taser 7 Re-Certification 
Operator Assessment 

Online Test 
09/14/2023 
06:35 PM 

1 HH 40 MM 

1038 2023 CPR-AED Exam Online Test 
07/19/2023 
11:18 PM 

0 HH 57 MM 

1019 
2023 Phase 2 In-Service 
Chemical Agent Pre-Test 

Online Test 
05/05/2023 
03:25 AM 

0 HH 41 MM 

1018 
2023 Phase 2 In-Service 
Chemical Agent Post-Test 

Online Test 
05/05/2023 
04:11 AM 

0 HH 52 MM 

Training Request 

Record Identifier Title Created By 

IVIETR 

Attachments Date 

Result Salary Incentive 
Test Expiration 
Date 

Status 

N/A N/A 

PASSED N/A N/A 

PASSED N/A N/A 

PASSED N/A N/A 

PASSED N/A N/A 

FAILED N/A N/A 

PASSED N/A N/A 

Grade 

13.43 

Created For Created Date Status 

Self-Entered Training Records 

Title Training Records Start Date End Date Total Hours Grade Result Salary Incentive 

Field Training Records 

Report Type 

Call Log Entries 

Call Log Entries 

Call Log Entries 

Call Log Entries 

Sub Report Type Report Date Phase 

02/05/2023 1 

02/05/2023 1 

02/05/2023 1 

02/05/2023 1 

Day Of Training 

1 

1 

1 

1 

LEFTA Systems - 121228 Page 5 Of 19 

1911520



Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

Call Log Entries 02/05/2023 1 1

Call Log Entries 02/06/2023 1 2

Call Log Entries 02/06/2023 1 2

Call Log Entries 02/06/2023 1 2

Call Log Entries 02/06/2023 1 2

Call Log Entries 02/06/2023 1 2

Call Log Entries 02/06/2023 1 2

Call Log Entries 02/06/2023 1 2

Call Log Entries 02/07/2023 1 3

Call Log Entries 02/07/2023 1 3

Call Log Entries 02/07/2023 1 3

Call Log Entries 02/07/2023 1 3

Call Log Entries 02/08/2023 1 4

Call Log Entries 02/08/2023 1 4

Call Log Entries 02/08/2023 1 4

Call Log Entries 02/08/2023 1 4

Call Log Entries 02/14/2023 1 7

Call Log Entries 02/14/2023 1 7

Call Log Entries 02/14/2023 1 7

Call Log Entries 02/14/2023 1 7

Call Log Entries 02/14/2023 1 7

Call Log Entries 02/14/2023 1 7

Call Log Entries 03/04/2023 2 10

Call Log Entries 03/04/2023 2 10

Call Log Entries 03/04/2023 2 10

Call Log Entries 03/04/2023 2 10

Call Log Entries 03/04/2023 2 10

Minneapolis Police Department

Employee Portfolio

Page 6 Of 19LEFTA Systems - 121228
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

Call Log Entries 03/04/2023 2 10

Call Log Entries 03/04/2023 2 10

Call Log Entries 03/04/2023 2 10

Call Log Entries 03/08/2023 2 11

Call Log Entries 03/08/2023 2 11

Call Log Entries 03/08/2023 2 11

Call Log Entries 03/08/2023 2 11

Call Log Entries 03/08/2023 2 11

Call Log Entries 03/08/2023 2 11

Call Log Entries 03/08/2023 2 11

Call Log Entries 03/08/2023 2 11

Call Log Entries 03/08/2023 2 11

Call Log Entries 03/08/2023 2 11

Call Log Entries 03/10/2023 2 12

Call Log Entries 03/10/2023 2 12

Call Log Entries 03/10/2023 2 12

Call Log Entries 03/10/2023 2 12

Call Log Entries 03/10/2023 2 12

Call Log Entries 03/10/2023 2 12

Call Log Entries 03/10/2023 2 12

Call Log Entries 03/11/2023 2 13

Call Log Entries 03/11/2023 2 13

Call Log Entries 03/11/2023 2 13

Call Log Entries 03/11/2023 2 13

Call Log Entries 03/11/2023 2 13

Call Log Entries 03/11/2023 2 13

Call Log Entries 03/11/2023 2 13

Minneapolis Police Department

Employee Portfolio

Page 7 Of 19LEFTA Systems - 121228

1911522



Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

Call Log Entries 03/11/2023 2 13

Call Log Entries 03/14/2023 2 14

Call Log Entries 03/14/2023 2 14

Call Log Entries 03/14/2023 2 14

Call Log Entries 03/14/2023 2 14

Call Log Entries 02/18/2023 2 2

Call Log Entries 02/18/2023 2 2

Call Log Entries 02/18/2023 2 2

Call Log Entries 02/18/2023 2 2

Call Log Entries 02/18/2023 2 2

Call Log Entries 02/18/2023 2 2

Call Log Entries 02/18/2023 2 2

Call Log Entries 02/18/2023 2 2

Call Log Entries 02/19/2023 2 3

Call Log Entries 02/19/2023 2 3

Call Log Entries 02/19/2023 2 3

Call Log Entries 02/21/2023 2 4

Call Log Entries 02/21/2023 2 4

Call Log Entries 02/21/2023 2 4

Call Log Entries 02/21/2023 2 4

Call Log Entries 02/21/2023 2 4

Call Log Entries 02/21/2023 2 4

Call Log Entries 03/02/2023 2 7

Call Log Entries 03/02/2023 2 7

Call Log Entries 03/02/2023 2 7

Call Log Entries 03/02/2023 2 7

Call Log Entries 03/02/2023 2 7

Minneapolis Police Department

Employee Portfolio

Page 8 Of 19LEFTA Systems - 121228
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

Call Log Entries 03/02/2023 2 7

Call Log Entries 03/02/2023 2 7

Call Log Entries 03/02/2023 2 7

Call Log Entries 03/02/2023 2 7

Call Log Entries 03/02/2023 2 8

Call Log Entries 03/02/2023 2 8

Call Log Entries 03/02/2023 2 8

Call Log Entries 03/02/2023 2 8

Call Log Entries 03/02/2023 2 8

Call Log Entries 03/02/2023 2 8

Call Log Entries 03/02/2023 2 8

Call Log Entries 03/02/2023 2 8

Call Log Entries 03/03/2023 2 9

Call Log Entries 03/03/2023 2 9

Call Log Entries 03/03/2023 2 9

Call Log Entries 03/03/2023 2 9

Call Log Entries 03/03/2023 2 9

Call Log Entries 03/15/2023 3 1

Call Log Entries 03/15/2023 3 1

Call Log Entries 03/15/2023 3 1

Call Log Entries 03/15/2023 3 1

Call Log Entries 04/01/2023 3 10

Call Log Entries 04/06/2023 3 12

Call Log Entries 04/08/2023 3 13

Call Log Entries 04/08/2023 3 13

Call Log Entries 04/08/2023 3 13

Call Log Entries 03/16/2023 3 2
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

Call Log Entries 03/16/2023 3 2

Call Log Entries 03/16/2023 3 2

Call Log Entries 03/16/2023 3 2

Call Log Entries 03/16/2023 3 2

Call Log Entries 03/16/2023 3 2

Call Log Entries 03/20/2023 3 3

Call Log Entries 03/20/2023 3 3

Call Log Entries 03/20/2023 3 3

Call Log Entries 03/20/2023 3 3

Call Log Entries 03/20/2023 3 3

Call Log Entries 03/20/2023 3 3

Call Log Entries 03/21/2023 3 4

Call Log Entries 03/21/2023 3 4

Call Log Entries 03/21/2023 3 5

Call Log Entries 03/21/2023 3 5

Call Log Entries 03/21/2023 3 5

Call Log Entries 03/21/2023 3 5

Call Log Entries 03/21/2023 3 5

Call Log Entries 03/23/2023 3 6

Call Log Entries 03/23/2023 3 6

Call Log Entries 03/23/2023 3 6

Call Log Entries 03/23/2023 3 6

Call Log Entries 03/28/2023 3 7

Call Log Entries 03/28/2023 3 7

Call Log Entries 03/29/2023 3 8

Call Log Entries 03/31/2023 3 9

Call Log Entries 03/31/2023 3 9
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

Call Log Entries 04/10/2023 4 1

Call Log Entries 04/26/2023 4 10

Call Log Entries 04/27/2023 4 11

Call Log Entries 04/27/2023 4 11

Call Log Entries 04/28/2023 4 12

Call Log Entries 04/29/2023 4 13

Call Log Entries 04/29/2023 4 13

Call Log Entries 04/29/2023 4 13

Call Log Entries 04/11/2023 4 2

Call Log Entries 04/16/2023 4 4

Call Log Entries 04/16/2023 4 4

Call Log Entries 04/16/2023 4 4

Call Log Entries 04/16/2023 4 4

Call Log Entries 04/16/2023 4 4

Call Log Entries 04/16/2023 4 4

Call Log Entries 04/16/2023 4 4

Call Log Entries 04/18/2023 4 5

Call Log Entries 04/20/2023 4 7

Call Log Entries 04/22/2023 4 8

Call Log Entries 04/22/2023 4 8

Call Log Entries 04/22/2023 4 8

Call Log Entries 04/23/2023 4 9

Call Log Entries 04/23/2023 4 9

Call Log Entries 05/24/2023 5 11

Call Log Entries 05/24/2023 5 11

Call Log Entries 05/24/2023 5 11

Call Log Entries 05/25/2023 5 12
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

Call Log Entries 05/25/2023 5 12

Call Log Entries 05/25/2023 5 12

Call Log Entries 05/26/2023 5 13

Call Log Entries 05/26/2023 5 13

Call Log Entries 05/26/2023 5 13

Call Log Entries 05/27/2023 5 14

Call Log Entries 05/27/2023 5 14

Call Log Entries 05/27/2023 5 14

Call Log Entries 05/27/2023 5 14

Call Log Entries 05/27/2023 5 14

Call Log Entries 05/11/2023 5 2

Call Log Entries 05/11/2023 5 2

Call Log Entries 05/11/2023 5 2

Call Log Entries 05/14/2023 5 5

Call Log Entries 05/14/2023 5 5

Call Log Entries 05/31/2023 6 1

Call Log Entries 05/31/2023 6 1

Call Log Entries 05/31/2023 6 1

Call Log Entries 06/16/2023 6 10

Call Log Entries 06/16/2023 6 10

Call Log Entries 06/16/2023 6 10

Call Log Entries 06/02/2023 6 2

Call Log Entries 06/02/2023 6 2

Call Log Entries 06/02/2023 6 2

Call Log Entries 06/04/2023 6 4

Call Log Entries 06/04/2023 6 4

Call Log Entries 06/04/2023 6 4
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

Call Log Entries 06/04/2023 6 4

Call Log Entries 06/07/2023 6 5

Call Log Entries 06/07/2023 6 5

Call Log Entries 06/07/2023 6 5

Call Log Entries 06/07/2023 6 5

Call Log Entries 06/07/2023 6 5

Call Log Entries 06/10/2023 6 6

Call Log Entries 06/10/2023 6 6

Call Log Entries 06/10/2023 6 6

Call Log Entries 06/10/2023 6 6

Call Log Entries 06/10/2023 6 6

Call Log Entries 06/10/2023 6 6

Call Log Entries 06/11/2023 6 7

Call Log Entries 06/11/2023 6 7

Call Log Entries 06/11/2023 6 7

Call Log Entries 06/11/2023 6 7

Call Log Entries 06/14/2023 6 8

Call Log Entries 06/14/2023 6 8

Call Log Entries 06/14/2023 6 8

Call Log Entries 06/14/2023 6 8

Call Log Entries 06/15/2023 6 9

Call Log Entries 06/15/2023 6 9

Call Log Entries 06/15/2023 6 9

Call Log Entries 06/17/2023 7 1

Call Log Entries 06/17/2023 7 1

Call Log Entries 06/17/2023 7 1

Call Log Entries 07/06/2023 7 10
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

Call Log Entries 07/06/2023 7 10

Call Log Entries 06/22/2023 7 2

Call Log Entries 06/22/2023 7 2

Call Log Entries 06/22/2023 7 2

Call Log Entries 06/22/2023 7 2

Call Log Entries 06/23/2023 7 3

Call Log Entries 06/23/2023 7 3

Call Log Entries 06/25/2023 7 4

Call Log Entries 06/25/2023 7 4

Call Log Entries 06/25/2023 7 4

Call Log Entries 06/25/2023 7 4

Call Log Entries 06/25/2023 7 4

Call Log Entries 06/26/2023 7 5

Call Log Entries 07/01/2023 7 6

Call Log Entries 07/01/2023 7 6

Call Log Entries 07/01/2023 7 6

Call Log Entries 07/01/2023 7 6

Call Log Entries 07/02/2023 7 7

Call Log Entries 07/02/2023 7 7

Call Log Entries 07/02/2023 7 7

Call Log Entries 07/03/2023 7 8

Call Log Entries 07/05/2023 7 9

Call Log Entries 07/05/2023 7 9

Call Log Entries 07/05/2023 7 9

Call Tracking Log 07/06/2023 1

Call Tracking Log 07/06/2023 2

Call Tracking Log 07/06/2023 3
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

Call Tracking Log 07/06/2023 4

Call Tracking Log 07/06/2023 5

Call Tracking Log 07/06/2023 6

Call Tracking Log 07/06/2023 7

DOR DOR 02/05/2023 1 1

DOR DOR 02/06/2023 1 2

DOR DOR 02/07/2023 1 3

DOR DOR 02/08/2023 1 4

DOR DOR 02/10/2023 1 5

DOR DOR 02/13/2023 1 6

DOR DOR 02/14/2023 2 1

DOR DOR 03/04/2023 2 10

DOR DOR 03/08/2023 2 11

DOR DOR 03/10/2023 2 12

DOR DOR 03/11/2023 2 13

DOR DOR 03/14/2023 2 14

DOR DOR 02/18/2023 2 2

DOR DOR 02/19/2023 2 3

DOR DOR 02/21/2023 2 4

DOR DOR 03/02/2023 2 5

DOR DOR 03/02/2023 2 6

DOR DOR 03/02/2023 2 7

DOR DOR 03/02/2023 2 8

DOR DOR 03/03/2023 2 9

DOR DOR 03/15/2023 3 1

DOR DOR 04/01/2023 3 10

DOR DOR 04/06/2023 3 12
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

DOR DOR 04/08/2023 3 13

DOR DOR 04/08/2023 3 14

DOR DOR 03/16/2023 3 2

DOR DOR 03/20/2023 3 3

DOR DOR 03/21/2023 3 4

DOR DOR 03/21/2023 3 5

DOR DOR 03/23/2023 3 6

DOR DOR 03/28/2023 3 7

DOR DOR 03/29/2023 3 8

DOR DOR 03/31/2023 3 9

DOR DOR 04/10/2023 4 1

DOR DOR 04/26/2023 4 10

DOR DOR 04/27/2023 4 11

DOR DOR 04/28/2023 4 12

DOR DOR 04/29/2023 4 13

DOR DOR 05/07/2023 4 14

DOR DOR 04/11/2023 4 2

DOR DOR 04/12/2023 4 3

DOR DOR 04/16/2023 4 4

DOR DOR 04/18/2023 4 5

DOR DOR 04/19/2023 4 6

DOR DOR 04/20/2023 4 7

DOR DOR 04/22/2023 4 8

DOR DOR 04/23/2023 4 9

DOR DOR 05/08/2023 5 1

DOR DOR 05/21/2023 5 10

DOR DOR 05/24/2023 5 11
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

DOR DOR 05/25/2023 5 12

DOR DOR 05/26/2023 5 13

DOR DOR 05/27/2023 5 14

DOR DOR 05/11/2023 5 2

DOR DOR 05/13/2023 5 3

DOR DOR 05/09/2023 5 4

DOR DOR 05/14/2023 5 5

DOR DOR 05/16/2023 5 6

DOR DOR 05/17/2023 5 7

DOR DOR 05/19/2023 5 9

DOR DOR 05/31/2023 6 1

DOR DOR 06/16/2023 6 10

DOR DOR 06/02/2023 6 2

DOR DOR 06/03/2023 6 3

DOR DOR 06/04/2023 6 4

DOR DOR 06/07/2023 6 5

DOR DOR 06/10/2023 6 6

DOR DOR 06/11/2023 6 7

DOR DOR 06/14/2023 6 8

DOR DOR 06/15/2023 6 9

DOR DOR 06/17/2023 7 1

DOR DOR 07/06/2023 7 10

DOR DOR 06/22/2023 7 2

DOR DOR 06/23/2023 7 3

DOR DOR 06/25/2023 7 4

DOR DOR 06/26/2023 7 5

DOR DOR 07/01/2023 7 6
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Field Training Records

Report Type Sub Report Type Report Date Phase Day Of Training

DOR DOR 07/02/2023 7 7

DOR DOR 07/03/2023 7 8

DOR DOR 07/05/2023 7 9

DOR Tracking 07/06/2023 1

DOR Tracking 07/06/2023 2

DOR Tracking 07/06/2023 3

DOR Tracking 07/06/2023 4

DOR Tracking 07/06/2023 5

DOR Tracking 07/06/2023 6

DOR Tracking 07/06/2023 7

Tasks
Orientation Phase AND Phase One 
Tasks

Tasks Phase Four - Tasks

Tasks Phase Three - Tasks

Tasks Phase Two - Tasks

Tasks
Required Calls - Orientation and 
Phase 1

Tasks Required Calls - Phase 2

Tasks Required Calls - Phase 3

Training Plans

Title Due Date Completion Date Reminder Completed
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RECOMMENDATION FOR AWARD 

NAME OF EMPLOYEE RECOMMENDED FOR AWARD: 

Officer Jamal Mitchell 

Badge N 

4819

ASSIGNMENT: 

51h Precinct Daywatch 
RECOMMENDED BY: 

Sergeant Jason Kiritschenko 

DATE RECOMMENDED: 

02/10/2023 

CASE CONTROL NUMBER: 

23-030372 

TYPE OF AWARD RECOMMENDED (NOTE: CRITERIA FOR AWARDS T ED ON REVERSE SIDE) 
of Honor • Department Award of Merit y Medal 

Medal of Valor II Distinguished Service Award 
1 Lifesaving Award . Chief's Award of Merit 

. Medal of Commendation . Unit Citation Award 
III Excellence in Investigation Award . 

GOMMM(D SSINE4rNOIRENT, GIVE DETAILS, ETC. - ATTACH DOCUMENTATION IF NECESSARY) 
TYPE COMMENTS HERE: . 

On 02/07/2023 at about 08:50 hours, Officer in training Jamal Mitchell with Officer 
Zachery Randall respond to a call where a suspect threw an object lit on fire through the 
window into the house. When Officers arrived, the house was on fire. They went inside to 
search for residents. With smoke billowing down, Officers Randall called out for anyone 
inside and got a response from an elderly woman on the 2nd Floor. Officer Randall got 
on his hands and knees and crawled up the steep stairs while inhaling toxic smoke to 
recuse the elderly female and her husband who was following behind. OIT Mitchell 
followed close behind his and got them to safety before the house completely ingulfed in 
flames and burned for over 10 hours. The couple in their 80's suffered from a variety of 
medical conditions and more than likely would not have made it out on their own. The 
coupled was transported to HCMC and treated for smoke inhalation but were okay. MPD 
Officers are not trained to go into a burning home, but their quick action and selfless 
thinking saved two lives today. OIT Mitchell 3rd day on the street showed extreme 
bravery, I strongly recommend Officer in training Jamal Mitchell receive the MPD Life 
Saving Award for his actions. The link attached is the interview with the Chief on FOX 9 
news and their BWC video. 

httos://fox9.comInews/home-fire-near-bde-maka-ska-likely-caused-bv-arson-accord ing-to-po I ice 
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